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Office Order

In colnpliance with the provisions contained in Section 4, Chapter II ofthe Sexual flarassmenr of
Wonren at Workplace (Plevention, Prohibition and Redressal) Act. 2013, an Internal Cornp)aints

comntitl.,,'e is hercby rcconstiluted comprising the followiug nrernbers to look inlo tl)c r)taltct ,,l'

sexual lrarassment of women in respect of the workplace of the Arunachal Pradesh Regional

Centle, Botanical Survey ofIndia, Itanagar.

l. Dr. Krishna Chowlu, Scientist-D, APRC, BSI, Itanagar Chaimran

2. Dr. Arvind Parihar, Scientist C, BSI, APRC Menrber

3. Dr Sh ntallala Dcvi Gurumayum. Scietist E, APRC. ZSI. ltanagar Exrernal Mcnrl.,ct.

,,.1.'

i;.
The conrmittee shall work in accordance with the provisions of SHWW (PPR) Act 2013 rrotified

vide GSR 769 (E) dated 9th December 2013 by Ministry of Women and Child Developmenr. In

this regard, it is to apprise that to facilitate proper implementzition of relevant provisions of the

Act ibid and subsequent Rules framed, Executive instructions,.issued therefbre, t)re Depaltn,ent

of Personal and rraining has compiled a consolidated guideline which l.ras been updated

04..11.2022 and available at the website of DoP&T and in addition to that the Ministry olWomen

& Child Developnrent has launched an online complaint rnanagentent systenr titled-Sexuzrl

lIarassnrent electronic Box (She-Box) for registering corrplaints related to sexual harassmcnr at

workplace.

AII the members of the Commfttee are hereby instructed to get acquainted with all the rules and

plovisions of the Act and work in agreement with eaclr other accordingly, recommenclecl

vise/views arrd submit intbrmation ol all the initiative or actions raken Ilorn tirnc ro tinlc

throughout the year'to the employer i.e., the Director, BSI to ensure proper implernentation ol'

tlre nrandate given under the Act.
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